Admissibility of videotaped evidence at disciplinary hearings, CCMA arbitrations or any other tribunals.

On occasion an employer may have obtained videotaped evidence of the commission of an offence or of a confession by an employee who alleged to have committed an offence and the employer may then wish to use the videotape as evidence in support of his case against the employee.
The general principle is that videotaped evidence is admissible subject to the factors dealt with below: 

If the videotaped evidence is to be regarded as valid, it is essential that it must be clear to view and that the audio can be heard.
It may also be necessary to show that the videotape has not been tampered with in any way.
Videotaped evidence is useful as a means of catching perpetrators “in the act” as long as the employer ensures that all requirements for validating the video evidence are complied with. It would be apt for the employer to have a good understanding of the laws of evidence and of right to privacy as well as have the expertise in applying the law.
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